
 GENERAL  LIABILITY  TRUST  FUND 
 
The General Liability Trust Fund (GLTF) defends state employees from lawsuits that arise from the 
performance of their official duties. Coverage is broad and includes automobile liability. 
 
The GLTF arranges for the defense of lawsuits and sets aside a monetary reserve for each claim in 
the amount of the ultimate expected loss.  Defense is conducted by the Office of the Attorney 
General in collaboration with GLTF. 
 
Terms and conditions of coverage are set forth in written guidelines with a coverage limit of  $1 
Million per occurrence, regardless of the number of plaintiffs or defendants. The $1 Million limit 
also includes defense costs. 
 
In 2001: 

 
The GLTF  finished the year with a positive fund balance, although net revenues for the year 
were lower than expenditures. 

 
The GLTF  co-sponsored, with the Attorney General, two governmental liability seminars  
for attorneys who represent covered employees. 

 
 

 Employee Automobile Liability  
 
GLTF provides liability coverage for the operators of more than 7,000 state owned vehicles. These 
include trucks, tractor-trailer rigs, state trooper and other law enforcement cars, buses and service 
vehicles, as well as passenger cars. All claims are adjusted by the American Southern Insurance 
Company, a highly regarded, financially secure reinsurer.   
 
In addition, more than 8,000 employees regularly use their personal autos in their state jobs. For 
these individuals, the GLTF coverage is excess of their personal auto insurance.  Finally, all state 
employees are covered for use of any vehicle on state business in the line and scope of employment, 
whether they regularly do so or not. 
 



 
 
 
 
 
 Auto Exposure Table 
 
 

 
 

 
 

 
Number Insured 

 
Class 

 
Description 

 
FY 2001 

 
FY 2000 

 
FY1999 

 
FY1998 

 
FY1997 

 
001 

 
Private Passenger 

 
1,899 

 
1,803 

 
1,854 

 
1,987 

 
2,201 

 
002 

 
Pickups & Vans 

 
2,783 

 
2,390 

 
2,467 

 
2,537 

 
2,616 

 
002A 

 
Mercedes Utility 

 
3 

 
3 

 
0 

 
0 

 
0 

 
003 

 
Trucks & Tractors 

 
1,400 

 
1,231 

 
1,310 

 
1,317 

 
1,350 

 
004 

 
Law Enforcement 

 
1,018 

 
1,056 

 
982 

 
919 

 
872 

 
005 

 
Buses 

 
509 

 
481 

 
469 

 
475 

 
435 

 
 

 
Total Vehicles 

 
7,612 

 
6,964 

 
7,082 

 
7,235 

 
7,474 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
*020 

 
Class I Drivers 

 
5,921 

 
5,742 

 
6,312 

 
7,284 

 
8,734 

 
**021 

 
*Class II Drivers 

 
13,230 

 
13,247 

 
13,727 

 
14,623 

 
26,838 

 
* Class I drivers are State employees who regularly use their personal autos to perform their State job. 
 
**Class II drivers are all other State employees who do not qualify as Class I. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 STATE EMPLOYEE INJURY COMPENSATION TRUST FUND 





 
 
 
 
 
 
 
 RISK MANAGEMENT SERVICES 
 
 
Pursuit Driver Training Courses for law enforcement personnel covered by the GLTF are available 
to state agencies through DORM.  
 
A Boiler Operator Training Course for boiler operators and maintenance personnel is conducted 
annually at no cost for agencies which participate in the State Insurance Fund. The course focuses on 
proper maintenance and safe operation of pressurized equipment. The 2001 course was attended by 
more than 100 agency representatives. 
 
More than 2,800 boilers and other items of pressurized equipment were inspected during 2001. 
These inspections assist agencies in identifying and correcting conditions that could result in sudden 
breakdown, property damage and personal injury.  
 
Two seminars for state attorneys who defend General Liability Trust Fund cases were co-sponsored 
by DORM and the Office of the Attorney General. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 THE EMPLOYEE ASSISTANCE PROGRAM 
 
The State Employee Assistance Program (EAP) provide services to 112 state agencies and 
departments covering more than 21,000 employees and family members.  
 
The EAP operates similarly to most broad based EAP services in the private sector. The program is 
designed to help employees become more effective in their job performance by providing 
professional, confidential counseling and assistance with various problems. EAP deals with issues 
such as supervisor/employee conflict, personal finances, marital and family disruptions, drug and 
alcohol abuse, and emotional and mental stresses. 
 
In 2001: 
 
· There were 96 intake assessments, 185 cases overall and 266 follow-up visits. A total of 712 

service hours were provided to clients. 
 
· Females represented 59% of clients, males 41%. Family members of employees represented 

4% of total participation. 
 
· 38% of clients were minority individuals. 
 
· Emotional problems were the most frequent primary issue for clients (47%), followed by 

work-related issues (21%) and absenteeism(6%). 
 
· 29% of clients had 16 or more years of state service. 
 
· Supervisor/employee conflict was the most frequently reported performance problem, 

followed by quality/quantity of work performed and problems with fellow employees. 
 
· 51% of clients were self-referred, 18% were referred by supervisors and 28% were 

recommended by their supervisor.   
 
· 40% of clients became aware of the program’s services through their supervisor. 
 
· 39% of clients had some college education, 37% had a college degree, and 6% had an 

advanced degree. 
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